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CHARTER 2008 
Our Charter specified the following goals and our Annual Plan set the following tasks: 
 
Goal 1: 
Students have a desire to always consider the values of Jesus Christ as an ongoing part of their daily decision making. 
 

 
Goal 2: 
Students value community and participation to enable them to be good citizens for the common good. 
 
Tasks 

 
1. Aspects of whole staff professional development will be geared towards students taking more personal responsibility 
for their own development 

 
2. Students will engage in a new social justice activity that involves the whole school 

 
3 Two staff members will train and accompany a group of students to World Youth Day and share experiences on 
return 

Tasks 

1. Work on creating a new school curriculum will place prime importance on Gospel values 
 
2. Assemblies will feature Christ-centred values 
 

Goal 3: 
All students achieve at or above decile 8-10 national norms across the curriculum with ongoing improvement in merit 
and excellence results (in line with ERO’s recommendation 6.5) 

Tasks 
 
1. NCEA results and goals will be communicated to students 
 
2. Parents will be informed of ways to enhance the well-being and academic progress of their children 
 
 
3. Our community is reminded of our ongoing record of NCEA success as a means of encouraging ongoing diligence 
 



SPECIAL CHARACTER  
 
Work Day and Food Bank (Goal 2, task 2) 
Our Workday this year raised another impressive total exceeding $7,000.  Half of this was donated to external charity 
institutions.   
 
Tertiary Religious Education passes  
The continuing initiative of tertiary university study met success once again with nine Year 13 students gaining passes 
in their paper.  Another larger number of students is poised to take this paper next year. 
 

 
 
 
 
 
 
 
 

School Feast Day (Goal 1, task 2) 
On the Feast of Saints Peter and Paul a cross was manufactured 
so that each student could place a stone within it.  This gave a 
symbolic link with the rock that was St Peter. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
World Youth Day (Goal 2, task 3) 
Eileen McCabe and Amy Weir accompanied a group of local students to 
World Youth Day in Sydney during the year.  The event was a life changing 
process and had positive effects on the students involved. 
 
 
 
Hostel crests 
In line with the recent provision of school crests and in order to assist students 
in understanding the school’s Rosminian legacy, two further crests were 
manufactured for the hostel to tell the stories of those for whom their houses were named. 



 
 
 
 
 
 
 
 
 
 
 
NAG 1: Curriculum 
Revised Curriculum (Goal 1, task 1) 
The staff worked on the revised New Zealand Curriculum considering the aspects of: principles, vision and values while 
working in Learning Areas on the content and Key Competency aspects.  To assist in the linking of concepts and 
emphasise the instruction that each school has to design its own curriculum to meet local needs, a motif featuring St 
Peter was used. 
 

 
 
Gifted & talented education - GATE (Goal 3, task 2) 
Under the provision of a management unit, Barbara Fraser and Dana Bond once 
again coordinated a programme to cater for gifted and talented students.  Along 
with material supplied for in-class use, selected students were withdrawn from 
class for specialist topics taught by tutors with specific skills.  This effective 
programme will be continued by Dana Bond in 2009. 
 
 
 
 
 



Public examination results (Goal 3, tasks 1 - 3) 
We are once again proud of the academic achievements of students and staff at St Peter’s College and delighted that the 
vast majority of students has achieved the target certificate at the appropriate level.  Our final results are a matter of 
pride for the College. In addition one student opted to undertake University Scholarship in English and was successful 
in this examination. 
 

 St Peter’s College All NZ schools All decile 8 schools All decile 8-10 
Y11 earning Level 1 80.4% 62.5% 71.8% 73.3% 
Y11 earning literacy 83.9% 77.3% 84.3% 83.1% 
Y11 earning numeracy 98.2% 84.9% 90.4% 87.2% 
Y12 earning Level 2 87.5% 65.5% 73.2% 73% 
Y13 earning Level 3 91.7% 53.2% 60.2% 63% 
Y13 earning University Entrance 69.4% 49.6% 56.8% 60.4% 

 
No one left the education system from our school last year without academic qualifications.  
 

Category Male Female Total 2008 
No formal qualification   0 
1-13 credits at Level 1 1  1 
14 – 39 credits at any Level without Level 1 literacy and numeracy credits 1 1 2 
40+ credits at any Level without Level 1 literacy and numeracy credits 1 1 2 
NCEA Level 1 2  2 
30+ credits at Level 2 or above 2  2 
NCEA Level 2 8 2 10 
30+ credits at Level 3 or above 2 1 3 
NCEA Level 3 17 16 33 
Totals 34 21 55 

 
Our superior results are made known to students in assemblies throughout the year as a means of engendering self belief 
and reinforcing that hard work is necessary to produce these results each time.  Our annual Academic Blues Assembly 
gives opportunity to salute and celebrate the success of our elite students.  That group is pictured after the 2009 
ceremony to celebrate results earned in 2008.  Recipients were those who earned Excellence Endorsements. 
 

 
 
 



 
Achievement of Maori students (Goal 1, task 4 & Goal 2, task 2) 
Last year, three of our Maori students (3 boys) left the education system – two boys from Year 13 and one boy who 
completed Year 11.  Both Year 13 students achieved Level 3 NCEA.  The student who completed Year 11 achieved 
30+ credits at Level 2 and has enrolled at polytechnic for further training. 
Staff work on Te Reo Maori has continued and an outside tutor has been employed to run Kapa Haka classes for the 
first time in 2008. 
 
Vocational subjects (Goal 2, task 1) 
It remains a strength of our senior school, due to the work of Kate Leebody, that in Year 12, 
students can select from a wide range of vocational subjects.  This accounts for our higher than 
average student retention rate, high success rate in NCEA Level 2 and our low percentage of 
students leaving school with poor qualifications.  Our further work with the Gateway programme 
ensured thirteen students were placed into a variety of work places.  
 
Staff Professional Development (Goal 1, task 1) 
In a bid to engage staff and share the effectiveness of the Atol programme, Quality Learning Circles 
were employed.  Three other members of staff completed the second and final year of the Numeracy 
Programme.  
 
Kia Kaha (Goal 3, task 2) 
Due to the organisation of Ruth Low, our Years 9 and 10 students once again worked towards rewards during the year 
under the Kia Kaha banner.  The programme involved two celebration days awarded to students who met the points 
thresholds. 
 
Alternative Education  
The employment of Southland REAP as our provider continues to be most successful.  The nine positions available are 
in high demand to accommodate students from the four contributing schools. An increase to ten places is welcomed for 
next year. 
 
NAG 3: Personnel 
Board of Trustees 
 

The new year saw Tony Millan and Andrea Garrity join the Board.  Holly Stevenson replaced Laura Keenan as student 
representative. We are grateful for the contributions of departed members Suzanne Boyle and Laura Keenan. 



 
Teaching and support staff 
The caring nature of our dedicated staff remains a strength of the school.  
 We were saddened to bid farewell to Jon McDowall, Emma Fuller, Maura Dakin, Tom Jakubcik and Claire 
Chamberlain at the end of the year.  Some weeks prior to that our community celebrated the 36 years of loyal service 
Mark Febery had given to our school.  His retirement on medical grounds was regrettable.  During the year Darren Jack 
left us after serving for eleven years as a respected counsellor.  
  
EHSAS (Goal 1, task 1) 
Along with Gore High School and Longford Intermediate, we were accepted for EHSAS funding with a concentration 
of teacher appraisal to improve outcomes for students. Due to logistical delays in implementing the project fully, much 
of this year’s funding will be carried into 2009 to be expended then. 
 
Appraisal and attestation 
All support staff were appraised before salary progression was considered.   
All teaching staff were appraised and considered for attestation in line with our procedure. 
The Principal was appraised according to national guidelines and board policy – this time by internal appraisal. 
 
NAG 4: Finance and Property 
PTFA 
Under the Chairpersonship of Janet Gregory, our hard working PTFA continued to support us with hospitality for parent 
functions and visiting teams, but more especially with their effective fundraising.  The Board is appreciative of their 
donation for the purchase of school equipment and grants for individual student activities.  
 
Hostel 
Our hostel remains an essential part of our school because its numbers ensure the viability of our 
diverse senior curriculum and it enables all Catholic families in the province and beyond to involve 
their children in Catholic secondary education.  The capable management of Jon McDowall along 
with a supportive Board of Governors ensure the hostel has a strong future.  While his departure from 
the teaching staff is regrettable, Jon’s retention within our community devoting his time solely to 
hostel management, has to be beneficial to the school.  The excursion Jon coordinated for our rugby 
players and many of their parents to Canada, was good for school morale and student broadening.   
 
NAG 5: Health & Safety 
International Students 
We continue to value the cultural and financial contributions our international students make to our community.  
Despite national declines in international student numbers we maintained a viable number of clients.  This College 
continues to believe that we offer a superior programme because in our small community students are well known and 
cared for individually.  The support of our host families is also invaluable. 
 
NAG 6: General Legislation 
Length of school year 
The College supplied 380 half days of instruction to students in 2008. 
 
CONCLUSION 

Looking back on 2008, as the College completes its 40th year, we are once again confident that St Peter's is in good 
heart with a skilled and caring staff, well-balanced young people, a Christian emphasis, an effective learning 
environment, well-maintained plant and a sound financial position.  As recorded above, the board is especially grateful 
for the dedication and competence of its principal, teaching and support staff.  The effort of our generous PTFA 
members in ensuring that our students are well supported is also greatly appreciated.  

 

Andy Hunter  Martin Chamberlain 

Board Chairperson   Principal                                         

 

   


