ST PETER’S COLLEGE — GORE

ANALYSIS OF VARIANCE ANNUAL REPORT ON THE PAR kAR R
2008 ACADEMIC YEAR FULFILS

CHARTER 2008
Our Charter specified the following goals and omnAal Plan set the following tasks:

Goal 1:
Students have a desire to always consider the yalugesus Christ as an ongoing part of their diglgision making.

Tasks

1. Work on creating a new school curriculum wikhgt prime importance on Gospel values

2. Assemblies will feature Christ-centred values

Goal 2:
Students value community and participation to emdim to be good citizens for the common good.

Tasks

1. Aspects of whole staff professional developnvelitbe geared towards students taking more petsasponsibility
for their own development

2. Students will engage in a new social justicévagtthat involves the whole school

3 Two staff members will train and accompany a grotistudents to World Youth Day and share expegdsron
return

Goal 3:
All students achieve at or above decile 8-10 nafiolerms across the curriculum with ongoing impraeat in merit
and excellence results (in line with ERO’s recomdsion 6.5)

Tasks

1. NCEA results and goals will be communicatedttments

2. Parents will be informed of ways to enhancewtbf-being and academic progress of their children

3. Our community is reminded of our ongoing recoftNCEA success as a means of encouraging ongdiggrite




SPECIAL CHARACTER

Work Day and Food Bank(Goal 2, task 2)
Our Workday this year raised another impressival tceeding $7,000. Half of this was donatedxteraal charity
institutions.

Tertiary Religious Education passes

The continuing initiative of tertiary universityusty met success once again with nine Year 13 stedgining passes
in their paper. Another larger number of studénfmised to take this paper next year.

G

School Feast DayGoal 1, task 2)

On the Feast of Saints Peter and Paul a cross aasfattured
so that each student could place a stone withifliis gave a
symbolic link with the rock that was St Peter.

World Youth Day (Goal 2, task 3)

Eileen McCabe and Amy Weir accompanied a groupadllstudents to
World Youth Day in Sydney during the year. Therdwsas a life changing
process and had positive effects on the studentévied.

Hostel crests

In line with the recent provision of school cresisl in order to assist students

in understanding the school’'s Rosminian legacy, fiwther crests were

manufactured for the hostel to tell the storiethoke for whom their houses were named.



NAG 1: Curriculum

Revised Curriculum (Goal 1, task 1)

The staff worked on the revised New Zealand Culuituconsidering the aspects of: principles, visiod values while
working in Learning Areas on the content and Keynpetency aspects. To assist in the linking of epteand
emphasise the instruction that each school hasdig its own curriculum to meet local needs, affituring St
Peter was used.

Gifted & talented education - GATE (Goal 3, task 2)

Under the provision of a management unit, Barbasadr and Dana Bond once
again coordinated a programme to cater for gifreditalented students. Along
with material supplied for in-class use, selectedants were withdrawn from
class for specialist topics taught by tutors witkdfic skills. This effective
programme will be continued by Dana Bond in 2009.



Public examination results(Goal 3, tasks 1 - 3)
We are once again proud of the academic achievemnéstudents and staff at St Peter’s College afidiied that the
vast majority of students has achieved the targeificate at the appropriate level. Our finalués are a matter of

pride for the College. In addition one student dteundertake University Scholarship in Englisk amas successful

in this examination.

Y11 earning Level 1 80.4% 62.5% 71.8% 73.3%
Y11 earning literacy 83.9% 77.3% 84.3% 83.1%
Y11 earning numeracy 98.2% 84.9% 90.4% 87.2%
Y12 earning Level 2 87.5% 65.5% 73.2% 73%
Y13 earning Level 3 91.7% 53.2% 60.2% 63%
Y13 earning University Entrance 69.4% 49.6% 56.8% 60.4%
No one left the education system from our schagilyaar without academic qualifications.

Category Male | Female | Total 2008

No formal qualification 0

1-13 credits at Level 1 1 1

14 — 39 credits at any Level without Level 1 ligrand numeracy credits 1 1 2

40+ credits at any Level without Level 1 literacydanumeracy credits 1 1 2

NCEA Level 1 2 2

30+ credits at Level 2 or above 2 2

NCEA Level 2 8 2 10

30+ credits at Level 3 or above 2 1 3

NCEA Level 3 17 16 33

Totals 34 21 55

Our superior results are made known to studerdassemblies throughout the year as a means of eeigegdelf belief
and reinforcing that hard work is necessary to pcedhese results each time. Our annual AcadetagsBAssembly
gives opportunity to salute and celebrate the sscoéour elite students. That group is picturiéer ahe 2009
ceremony to celebrate results earned in 2008. piats were those who earned Excellence Endorsement



Achievement of Maori students(Goal 1, task 4 & Goal 2, task 2)

Last year, three of our Maori students (3 boys)tle education system — two boys from Year 13@mboy who
completed Year 11. Both Year 13 students achieesel 3 NCEA. The student who completed Year Hieed
30+ credits at Level 2 and has enrolled at polytécfor further training.

Staff work on Te Reo Maori has continued and asidattutor has been employed to run Kapa Hakaeddss the
first time in 2008.

Vocational subjects(Goal 2, task 1)

It remains a strength of our senior school, dua¢owork of Kate Leebody, that in Year 12,
students can select from a wide range of vocatisulajlects. This accounts for our higher than
average student retention rate, high successh®NE€EA Level 2 and our low percentage of
students leaving school with poor qualificatior@ur further work with the Gateway programme
ensured thirteen students were placed into a yasfawork places.

Staff Professional Developmen(Goal 1, task 1)

In a bid to engage staff and share the effectivenéthe Atol programme, Quality Learning Circles
were employed. Three other members of staff cotmglthe second and final year of the Numeracy
Programme.

Kia Kaha (Goal 3, task 2)

Due to the organisation of Ruth Low, our Years 8 &0 students once again worked towards rewardsgltive year
under the Kia Kaha banner. The programme invotwedcelebration days awarded to students who nespéiints
thresholds.

Alternative Education

The employment of Southland REAP as our providetinaes to be most successful. The nine positmasdable are
in high demand to accommodate students from thedontributing schools. An increase to ten plasesélcomed for
next year.

NAG 3: Personnel
Board of Trustees

The new year saw Tony Millan and Andrea Garrityjtiie Board. Holly Stevenson replaced Laura Keesastudent
representative. We are grateful for the contrimgiof departed members Suzanne Boyle and Lauraaifeen



Teaching and support staff

The caring nature of our dedicated staff remaisgength of the school.

We were saddened to bid farewell to Jon McDoviaihma Fuller, Maura Dakin, Tom Jakubcik and Claire
Chamberlain at the end of the year. Some weebs farithat our community celebrated the 36 yealedl service
Mark Febery had given to our school. His retireh@nmedical grounds was regrettable. During & YDarren Jack
left us after serving for eleven years as a resgecvunsellor.

EHSAS (Goal 1, task 1)

Along with Gore High School and Longford Intermediave were accepted for EHSAS funding with a caotregion
of teacher appraisal to improve outcomes for stteddbue to logistical delays in implementing thejpct fully, much
of this year’s funding will be carried into 2009lie expended then.

Appraisal and attestation

All support staff were appraised before salary pgegion was considered.

All teaching staff were appraised and consideredfi@station in line with our procedure.

The Principal was appraised according to nationaajines and board policy — this time by interappraisal.

NAG 4: Finance and Property

PTFA

Under the Chairpersonship of Janet Gregory, outt harking PTFA continued to support us with hodpitdor parent
functions and visiting teams, but more especiality their effective fundraising. The Board is apgative of their
donation for the purchase of school equipment aadtg for individual student activities.

Hostel

Our hostel remains an essential part of our schechuse its numbers ensure the viability of our
diverse senior curriculum and it enables all Cathiamilies in the province and beyond to involve
their children in Catholic secondary education.e Tapable management of Jon McDowall along
with a supportive Board of Governors ensure theghdms a strong future. While his departure from
the teaching staff is regrettable, Jon’s retentithin our community devoting his time solely to
hostel management, has to be beneficial to theoschidhe excursion Jon coordinated for our rugby
players and many of their parents to Canada, wad fir school morale and student broadening.

NAG 5: Health & Safety

International Students

We continue to value the cultural and financialtcbutions our international students make to ammunity.
Despite national declines in international studembers we maintained a viable number of cliefitsis College
continues to believe that we offer a superior peiogne because in our small community students alt&km@wvn and
cared for individually. The support of our hostiiées is also invaluable.

NAG 6: General Legislation
Length of school year
The College supplied 380 half days of instructiostiudents in 2008.

CONCLUSION

Looking back on 2008, as the College complete4Qfsyear, we are once again confident that St Peseirisgood
heart with a skilled and caring staff, well-balashg®ung people, a Christian emphasis, an effettiaming
environment, well-maintained plant and a soundrfaia position. As recorded above, the board jieeiglly grateful
for the dedication and competence of its princifedching and support staff. The effort of ouregens PTFA
members in ensuring that our students are well@tipg is also greatly appreciated.

Andy Hunter Martin Chamberlain
Board Chairperson Principal



