
 

 

St Peter’s College 

School Management Policy 

Behaviour Management 

 

Rationale:  The Board of Trustees is required to provide an emotionally and physically safe and orderly 

learning environment. The school management is aware of its responsibility to ensure its teaching staff 

encourage and reinforce good behaviour. Discipline will be fair, firm, consistent, predictable and restorative 

with the Gospel values of compassion, forgiveness and respect for the individual underpinning all decision 

making. 

Objectives:  

 To provide guidelines that are fair, equitable and conducive to the operation of an orderly school 

 To emphasise restoration and guidance in disciplinary measures 

 To establish and maintain a high standard of safe, positive and respectful behaviour 
 To assist staff in developing effective strategies for dealing with student behaviour 

 

Guidelines: 

1. The three school values of Commitment, Community and Compassion, form the basis of all 

behavioural expectations which are made known to all members of the school community. 

2. Promotion of school expectations will be made through assemblies, newsletters, communication with 

parents and by the actions of staff in their relationships with students. 

3. School expectations are applicable from the time students leave home for school until they reach 

home again and on any school related activity. 

4. Support for students with behavioural problems and families is available through the 

pastoral team and guidance network. 

5. A Pastoral Handbook updated annually establishes structures, procedures and practices for 

referring and working through behaviour issues including possible strategies and communication 

between school and home. 

6. Students and teachers are encouraged and supported to work out problems in a manner which 

respects the dignity of all involved. In the first instance this should be in a restorative way so that 

relationships are protected and/or restored. 
7. Members of the Senior Leadership Team may prevent a student from representing the college in any 

curricular activity if the student’s pastoral record of the current year suggests that the student will not 

follow school expectations during the activity. 

8. Staff expect that students will comply with the school regulations involving uniform, student vehicles 

and school policies on drugs, alcohol and smoking and, in concert with the learning tutor and/or 

senior leadership team, impose consequences if a student does not comply. 

9. Serious unsatisfactory behaviour is communicated to parents as soon as practicable via telephone, 

email or a face to face meeting. 

10. Serious misconduct that involves behaviour that could be deemed illegal will be communicated to the 

Police and their advice heeded. 

11. The senior leadership team reserves the right to request student attendance at school outside of 

school hours in order to fulfil a consequence. Parents will be informed of this at least 24 hours in 

advance. 

12. In instances where behaviour is deemed serious enough for a stand down or suspension, the 

Principal or designated deputy, and the Board of Trustees will follow all procedures as set out in the 

current Ministry of Education document “Guidance for Principals and Boards of Trustees on Stand 

Downs, Suspensions, Exclusions and Expulsions”. 
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13. Investigations into behavioural incidents by the Learning Tutor or Senior Leader, will involve the 

triangulation of information wherever possible to ensure the principles of natural justice are adhered 

to. Information received during an investigation will be recorded and kept as part of the investigation 

process. 

14. Student pastoral and discipline records are kept confidential within the school and will not be 

accessed by staff except to gain information in their role as a professional directly involved with the 

student in school or school related activities. 

15. Where damage to school property is deemed wilful or accidental through poor behaviour, the 

principal reserves the right to seek costs of restitution from individuals responsible. 

 

Review: This policy will be reviewed according to the Board of Trustees triennial programme of self-review. 

Reviewed:  June 2016 

 

 


